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COMPENSATION & BENEFITS

Salary: The current compensation for this
position is $316,380. A mutually agreeable
employment contract will be negotiated
with the selected candidate, dependent
upon qualifications and experience.

CalPERS Retirement: 2% @ 55 plan for
Classic members; employees pay 8%. New
members, or those with previous member-
ship and a break in service greater than six-
months are subject to the 2% @ 62 plan,
known as PEPRA.; employees pay 50% of
the normal cost.

Medical/Dental/Vision: The City provides
comprehensive medical, dental and vision
plan options and a generous employer
contribution up to $5,438.777 per month
for employee and family. Opt-Out at 50%
of cost of Kaiser Plan, Delta DHMO and
VSP.

Retiree Medical: Provided (scaled
contribution) for employees with 10 or
more years of service upon retirement.

Leave: Sick leave of 96 hours per year;
administrative leave and vacation leave
may be negotiated; and 13 paid holidays,
plus 1 floater and an additional 24 hours.
Certain buy-back provisions may apply.

Life Insurance and Disability: City-paid
Life Insurance equal to annual salary. City-
paid Short and Long-Term Disability plans
are provided.

Vehicle/Technology: A vehicle allowance
of $650/month and technology stipend of
$250/month are provided.

Longevity Pay: After 15 years of service.

Educational Incentive: $200 per month for
a Master’s Degree.

Additional benefits: Employees enjoy a
compressed work week 4/10 schedule,
Monday through Thursday.

Professional Fees: City paid.
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THE POSITION

If you are a passionate public servant and collaborative leader who is
energized by the opportunity to make a meaningful impact, the City of
Bell Gardens offers an exceptional career opportunity. This is your
chance to help shape the future of a vibrant, diverse, and growing
community that values innovation, fiscal stewardship, community
engagement, and responsive government.

In Bell Gardens, your leadership will be visible, your contributions will
matter, and your work will directly influence the quality of life for nearly
40,000 residents.

Under policy direction of the City Council, the City Manager serves as the
Chief Administrative Officer of the City; assumes responsibility for
planning, organizing, directing, and evaluating all municipal operations
and services; provides policy guidance and strategic leadership to City
departments; oversees implementation of Council goals and priorities;
ensures efficient and effective service delivery; directs the preparation
and administration of the City's budget; and provides highly responsible
administrative support to the City Council.

This is an exciting opportunity for a visionary and politically astute leader
to guide Bell Gardens into its next chapter—strengthening organizational
excellence, advancing economic development, enhancing community
partnerships, and building a strong and sustainable future for the
residents and businesses of Bell Gardens.

THE ORGANIZATION

The City of Bell Gardens operates under a Council-Manager form of
government, with policy direction provided by a five-member City
Council and administrative leadership vested in the City Manager.

As a full-service municipality, the City provides a broad range of
municipal services through its professional workforce, including its own
Police Department, while contracting with the Los Angeles County Fire
Department for fire protection and emergency medical services.

The City is organized into seven primary departments: City Clerk, City
Manager, Community Development, Finance & Administrative Services,
Police, Public Works/Facilities, and Recreation & Community Services.
The City Attorney function is provided through contract services.

Bell Gardens is committed to providing responsive, high-quality
municipal services while advancing strategic initiatives focused on
economic development, infrastructure investment, organizational
excellence, fiscal sustainability, and community engagement.
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QUICK FACTS & STATISTICS:

Total City Budget FY 25/26: $50 M
Total City FTEs: 157

Median Age: 32 years

Median Household Income: $62,298
Median Home Value: $563,900

Rental Community: 78.8%

Latino Population: 96.2%

Acres of Parks: Approximately 88 acres

including the golf course
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THE COMMUNITY

Located in the heart of Southeast Los Angeles County, the City of Bell
Gardens is a vibrant, culturally rich, and family-oriented community that
blends strong neighborhood connections with the opportunities and
accessibility of the greater Los Angeles region. Incorporated in 1961, Bell
Gardens is home to approximately 40,000 residents within 2.5 square
miles, making it one of the most dynamic and densely populated com-
munities in California. Situated just 10 miles southeast of downtown Los
Angeles and conveniently connected by the 1-710, I-5, SR-60, and 1-105
transportation corridors, the City offers exceptional regional access for
residents, businesses, and visitors alike.

Bell Gardens is recognized for its strong sense of community, cultural
diversity, and deep family roots. With a predominantly Hispanic and
Latino population, the City celebrates its heritage through community
events, local businesses, neighborhood traditions, and civic engagement.
Residents take great pride in their community, fostering a welcoming
atmosphere where relationships matter, neighbors know one another,
and public service remains highly visible and impactful.

The City offers a wide range of recreational amenities and community
services that enhance the quality of life for residents of all ages.
Neighborhood parks, athletic facilities, community programs, childcare
services, and recreational opportunities provide gathering places that
strengthen community connections and promote healthy, active
lifestyles. The City continues to invest in its public amenities, infra-
structure, and services to meet the needs of a growing and evolving

population.

Bell Gardens is also home to the renowned Parkwest Bicycle Hotel &
Casino, one of Southern California's premier gaming, entertainment,
dining, and hospitality destinations. The facility serves as a major
economic engine for the community, attracting visitors from throughout
the region while generating significant local revenue that supports City
services and community investments.

Through collaborative partnerships with residents, businesses, schools,
community organizations, and regional agencies, Bell Gardens continues
to pursue initiatives that improve quality of life while preserving the
community's unique identity and character.
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THE IDEAL CANDIDATE

The successful candidate will possess and demonstrate
many of the following personal and professional attributes:

The City of Bell Gardens is seeking a dynamic, collaborative, and
forward-thinking City Manager who can provide strong leadership
while building positive relationships with the City Council, staff,
residents, businesses, and regional partners.

The ideal candidate will be a visible and approachable leader who
values communication, transparency, accountability, and excep-
tional customer service. Bell Gardens' next City Manager must be a strategic thinker with the
ability to balance long-term vision and planning with the day-to-day realities of municipal
operations. The successful candidate will understand the importance of fiscal stewardship,
organizational effectiveness, and economic development while remaining responsive to the
needs and priorities of the community.

Key attributes include:

¢ A strong background in municipal finance, budgeting, fiscal management, and revenue
diversification.

¢ An appreciation for the City's diverse cultural heritage and a commitment to community
engagement, inclusiveness, and responsive public service. Spanish-speaking ability is highly
desirable.

¢ Experience leading complex organizations and implementing operational improvements that
enhance efficiency, accountability, and service delivery.

¢ Excellent communication and interpersonal skills, with the ability to build consensus, listen
effectively, and foster productive relationships with elected officials, staff, residents,
businesses, and community organizations.

¢ Political acumen and sound judgment, with the ability to navigate complex issues, balance
competing interests, and provide candid, objective advice to the City Council.

¢ A leadership style that is visible, accessible, collaborative, and respectful, while maintaining
clear expectations and accountability throughout the organization.

¢ Experience in economic development, infrastructure investment, housing and community
development, and other issues facing urban communities in Southeast Los Angeles County.

¢ Knowledge of the cannabis and gaming industries and relationship to municipal finance,
economic development, regulatory compliance, and public policy is highly desirable. The
successful candidate will understand the opportunities and challenges associated with
cannabis and gaming-related revenues and stakeholder relationships.

¢ A strong understanding of municipal governance and public administration, including
financial management, economic development, strategic planning, organizational leadership,
infrastructure and capital improvement programs, intergovernmental relations, community
engagement, and the effective delivery of municipal services.

The ideal candidate will be a person of integrity, honesty, and professionalism who leads by
example and inspires confidence throughout the organization. Bell Gardens is seeking a leader
who is proactive rather than reactive, embraces innovation and technology, supports staff
development, and is committed to advancing the City's strategic priorities while preserving the
community's unique character.
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OPPORTUNITIES AND
CHALLENGES

The next City Manager will assume leadership of a vibrant
and diverse community at an important time of
opportunity and transition. With a strong commitment to
public service, an engaged City Council, and a dedicated
work-force, Bell Gardens is well-positioned to build upon
its successes while addressing the evolving needs of the
community.

Key opportunities include strengthening the City's long-
term fiscal sustainability through revenue diversification,
advancing economic development initiatives, enhancing
infrastructure and community investment, and improving
organizational effectiveness and accountability. The next
City Manager will also play a critical role in fostering
collaboration among the City Council, staff, residents,
businesses, and regional partners while ensuring that City
services remain responsive and efficient.

At the same time, the City Manager will be challenged to
balance strategic priorities with available resources,
navigate complex community and regional issues, and
guide the organization through continued growth and
change. This is an exceptional opportunity for a visionary
and collaborative leader to make a lasting impact while
helping shape the future of Bell Gardens.

QUALIFICATIONS

Any combination of education and experience which may provide the required knowledge and abilities and skills is
qualifying. A typical way is completion a Bachelor’s degree from an accredited college or university with major
coursework in public or business administration, finance, or a related field; and a minimum of seven (7) years of
progressively responsible experience in municipal government including five (5) years of management and
administrative experience.

The ability to speak Spanish is highly desirable.

Possession of a Master’s Degree in a related field is highly desirable.

Prior City Manager or Assistant City Manager experience is preferred.

Skills in managing a dynamic full-service City.

Knowledge of, and experience in California local government is highly desirable.

Knowledge of the cannabis and gaming industries and relationship to municipal finance, economic
development, regulatory compliance, and public policy is highly desirable.

The City Council reserves the right to select any combination of experience, education and work
history that will provide the highest level of service to the City Council, the organization and the
community.
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TO APPLY

To be considered for this opportunity, submit a
cover letter , resume and list of six (6) profes-
sional references to Angela@HRDPM.com. All
materials must be submitted no later than
August 7th, 2026.

The City is an equal opportunity employer and
strongly encourages qualified candidates from
under-represented groups to apply.

If you have any questions, or would like to
discuss this opportunity further, please contact:

Henry Garcia, Executive Recruiter
€. 951.999.1617
Henry@hrdpm.com

Rhonda Strout-Garcia, Executive Recruiter
c. 951.905.0025
Rhonda@hrdpm.com
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THE SELECTION PROCESS

Resumes will be screened in relation to the criteria defined in
this brochure. The preliminary report of candidates will be
presented to the Mayor and City Council on August 10th, 2026.

Subsequently, the best-suited candidates will be invited to
personal interviews with the HRDPM Recruiter the week of
August 17th, 2026. Top candidates will be presented to the City
Council on August 24th, 2026.

Finalist candidates will be scheduled for interviews with the City
Council tentatively scheduled for the week of August 31st.

Candidates will be kept apprised of their status throughout the
recruitment process.
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